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NUT Cymru: Wales’ Largest Union for Qualified Teachers

Press Release: Immediate Release
NUT Cymru Win Maximum Award For Teacher Unfairly Dismissed

The Employment Tribunal in Cardiff, having previously ruled that a local authority acted unfairly and infringed the basic employment rights of a teacher employed upon a succession of fixed term contracts by terminating her employment, has ordered that Pembrokeshire County Council must pay the maximum award possible by way of compensation.

30 year old Nicola Wilcox had been employed continuously at Golden Grove County Primary School in Pembrokeshire from May 2005 until December 2007. During that time Mrs Wilcox had been employed on a number of different contracts that specified varying start and finish dates. Ignoring the fact that she had the right not to be unfairly dismissed, the Governing Body of the school decided to dismiss Mrs Wilcox at the expiry of her most recent contracts even though there was a continuing need for a teacher of her experience and ability to remain at the school. That decision was deemed to be automatically unfair with Employment Judge Bryn Lloyd stating that the Respondents laboured under the misapprehension that a fixed term contract was, a straightforward and simplistic device where an employee can be picked up, but then discarded at the due date

Adjudicating on the appropriate level of damages assessed at £62504 he added that the Council had been remiss and the manner in which they dismissed Mrs Wilcox paid no or little regard to procedures. Judge Lloyd referred to the size and resources of Pembrokeshire County Council and said that the authority should have been more consistent in the way in which it dealt with the matter.

Throughout the proceedings the Mrs Wilcox was represented by NUT Cymru solicitor Sarah Morgan who said:-

“Mrs Wilcox was treated appallingly by her former employers and was left without a job and no reasonable prospects to further her teaching career within Pembrokeshire. She has therefore decided to retrain as a social worker. The Authority and the school abused their position as employer and discarded a teacher who had provided them with dedicated service .”

The Tribunal decision was unanimous and the level of compensation limited only by the statutory maximum cap. 

Rejoicing in the assessment of damages NUT Cymru Secretary David Evans said:-

“The NUT has always supported members who have been unjustly treated by their employers and the case of Nicola Wilcox is far from unique with LEAs throughout Wales frequently giving the wrong advice and direction to schools seeking to save costs by terminating the employment of those on fixed term contracts. The NUT has always said that practice is wrong. But for every teacher wronged, there are many who accept the position and do not seek assistance. This judgment has sent a firm message to those authorities. You cannot treat staff as disposable commodities confined to unemployment on a whim. The NUT will not tolerate this abuse of our members. Teachers deserve better! Let this decision be the beginning of the end of such poor practice by employers who should know better.” 

Contact David Evans, NUT Cymru, Tŷ Sinnott, 18 Neptune Court, Vanguard Way, Cardiff CF24 5PJ.  Tel: 02920 491818. Mob: 07815 071164  e-mail: cymru.wales@nut.org.uk
