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Five Star Early Years Education: The Early Years Needs Qualified Teachers

I am writing to draw attention to the threat to the employment of qualified teachers in the early education sector. In some cases this is as a result of the need to save money, by replacing qualified teachers with other staff who are “cheaper”. Recent Government initiatives, however, have also minimised the importance of teachers in early years education.
The current Government guidance on Children’s Centres, for example, says that the employment of an early years teacher on a half-time basis would be sufficient for leading the education of all of the children who attend, even though it is expected that on average a Children’s Centre will serve about 800 children under five years old. This is not in the best interests of children and could disadvantage those who most need skilful educational intervention.

A new qualification, Early Years Professional (EYP) status, was introduced in September 2006.  It is envisaged by Government that those who undertake EYP training might include people from a wide range of backgrounds, such as community nurses, social workers and others with early years, childhood development and play qualifications. Typically, on-the-job EYP training would take three months, compared to the four years of study undertaken by qualified teachers.
According to the Government, the EYP will take “a professional leading role” in Children’s Centres, a role which is currently undertaken by teachers. A target of one EYP in every Children’s Centre by 2010 has been set to encourage settings to employ them.
The NUT would certainly not wish to detract from the excellent work carried out by nursery nurses and other early years support staff and the specialist knowledge and qualifications many hold, often gained in their own time and at their own expense. The NUT has called consistently for greater investment in training and support for all those in the early years workforce, not just teachers. It has also, for example, supported both national and local campaigns to protect NNEB nursery nurse status in the face of pressure to introduce cheaper staffing options.
Whilst acknowledging the usefulness of the various qualifications relating to the early years, including Early Years Professional status, the NUT cannot agree that these are equivalent to those required to achieve Qualified Teacher Status, either through the four year undergraduate route or the one year post-graduate programmes. It has been a long, hard road for the teaching profession to achieve the standards necessary to ensure that children and young people receive the best possible education. Qualified teacher status guarantees those standards. The decision to change the regulations and to allow any persons, irrespective of their qualifications or absence of qualifications, to take on core teaching duties was a retrograde step. It will continue to be opposed by the NUT.

The NUT’s position is not based on the need to preserve the status quo – it is about what is best for children and their families. Government-commissioned research has found that early years settings which employ qualified teachers to be the best way of improving the life chances of young children. Settings which have more substantial numbers of trained teachers provide the highest quality of care and education.
The NUT believes that parents should be able to expect the same high quality provision wherever they live and whichever institution their child attends. The basis for that equality of opportunity should be that where provision is designated as “education”, children are taught by a qualified teacher. This would provide the best guarantee that all three and four year olds, whatever their home circumstances and prior leaning, will have their learning needs met in an appropriate way.

EYC MODEL NEWS ARTICLE_KDR
2
4 August 2006
Created: 1 August 2006/KDR

Revised: 4 August 2006/JM


