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NATIONAL UNION OF TEACHERS

EQUAL OPPORTUNITIES EMPLOYMENT POLICY


1.
INTRODUCTION
1.1
The aim of the NUT's Equal Opportunities Employment Policy (EOEP) is to ensure that no member of staff or job applicant receives less favourable treatment on the grounds of race, sex, marital status, disability, sexual orientation, age, political or religious beliefs.  The NUT agrees to an annual review of procedures to ensure that no particular group is placed at a disadvantage by conditions or requirements, which have a disproportionately adverse effect on them.  

1.2
The NUT believes that recruitment to the NUT's service should show awareness of differences within the community.  The NUT recognises that members of groups discriminated against may possess experience and an awareness which could be used to the advantage of the NUT.

1.3
Positive steps shall be taken to attract people with disabilities to apply for work with the NUT.  The NUT shall, within resources available and with appropriate assistance/grants from the Department of Employment (Disablement Advisory Service), provide equipment and/or adapt premises and equipment where reasonable, in order to meet this objective.

1.4
The NUT will seek to establish a quota for people with disabilities and to meet this quota as soon as possible.
1.5
The NUT agrees that members of disadvantaged groups should be encouraged to participate in the Union's Staff Training Programme, which will take into account any special needs of such groups in relation to their career development.

1.6
The policy statement sets out clearly the NUT's commitment and approach to equal opportunities in employment.  The NUT will implement the agreed procedures covering recruitment, advertising, selection and interviews set out in the document entitled "Appointment Procedures".  The NUT will make this policy statement known to employees both present and prospective.  

1.7
The NUT recognises the importance of all those with responsibility for recruitment, selection and promotion within the Union having a clear understanding of the need to guard against the use of stereotypes in drawing up adverts, job descriptions or selection criteria.  In particular, such employees will need to develop a clear understanding of the NUT's EOEP and its guidance on appointment procedures.  The NUT will ensure that the training needs of such staff are considered within the Union's training programme for staff.  In addition, all staff shall receive copies of the Union's EOEP policy and its appointments procedures.

1.8
The NUT recognises that, in order to further promote equal opportunities in employment, it is essential to counter sexism and racism in the workplace and to promote positive attitudes to people with disabilities and to lesbians and gay men.

1.9
The NUT is committed to implementing the positive steps outlined in this policy statement to enable individual and groups who face discrimination to have equal opportunities in appointment 


and promotion.  (This commitment to positive action is not to be confused with positive discrimination at  the point of selection.)

2
MONITORING
2.1
Six-monthly Joint Secretaries' meetings, reporting to the SNC and JNC will promote commitment to the policy and assist in reviewing its effectiveness.  To assist in this process, the NUT will undertake monitoring exercises.

2.2
The General Secretary shall have overall responsibility for the implementation of the equal opportunities employment policy.  The Assistant Secretary, Organisation and Administration, shall also have general responsibilities in these matters.

2.3
A procedure will be established to deal with complaints about non-compliance with the EOEP policy statement where agreed procedures have not been followed.  Complaints should be directed to the Assistant Secretary - O & A in the first instance. 

3.
JOB DESCRIPTION
3.1
All jobs shall have job descriptions, describing the duties of the job, which shall comply with the NUT's EOEP.

3.2
When vacancies occur, existing job descriptions shall be reviewed to ensure that all duties comply with the NUT's EOEP.

3.3
Care shall be taken to ensure that no discriminatory language is used in any job descriptions.

4.
PERSON SPECIFICATION
4.1
A person specification shall be drawn up based on the job description of each post.  The specification shall provide a summary of the essential skills, abilities and experience required of the postholder.  The qualities specified must not be unnecessarily restrictive or demanding.  A standard specification form will be used.

5.
EDUCATION AND EXPERIENCE
5.1
In considering experience which may be relevant to Union employment, the NUT will consider types of experience which may be relevant but may have been gained outside the confines of formal employment, e.g. experience in the voluntary/community sector or home environment.

5.2
Education and experience should be considered in relation to each other and neither element shall be taken in isolation.  Subject to any overriding statutory requirements relevant experience may be regarded as a substitute for certain required educational qualifications.

6.
ADVERTISING/SHORTLISTING/INTERVIEWS
6.1
The NUT recognises that the wording and placing of advertisements has major implications for promoting equality of opportunity.  Similarly, the importance of establishing proper procedures for shortlisting and interviews is recognised. 
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