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NUT NOTES
PAY, CONDITIONS OF SERVICE AND YOU

This briefing sets out guidance on school teachers’ pay and conditions of service, including
the position of newly qualified teachers (NQTs) in their first year of service.

For advice on any of the matters set out below, NUT student members and NUT members
in their first years of service should contact their NUT regional office or, in Wales, NUT
Cymru.

For free student membership of the National Union of Teachers ring 0845 300 2510 during
office hours or 020 7380 4844 outside office hours.
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TEACHERS’ SALARIES
1. Annual changes in pay rates for teachers are implemented in September rather than

in April. See Appendix A for full details of the current pay rates for the Main and
Upper Pay Scales and allowances from 1 September 2006.

The Main and Upper Pay Scales
2. Classroom teachers, i.e. those who are not head teachers, deputy head teachers or

assistant head teachers, are paid either on the Main Pay Scale or the Upper Pay Scale.

3. The Main Pay Scale (MPS) for classroom teachers is a six-point scale and teachers
progress on the basis of experience.

4. The Upper Pay Scale (UPS) is available to classroom teachers who have “passed the
threshold”. See paragraphs 11 and 12. Teachers progress on the basis of an
assessment of their contribution to the school, with progress to each higher point
normally not being possible until two years after a teacher reached the previous
point.

5. There are separate higher value Main and Upper Pay Scales for Inner London, Outer
London and the Fringe Area.

Starting Salary on the Main Pay Scale
6. New entrants to teaching normally start at point M1 of the Main Pay Scale.

7. Teachers can start on higher points on the scale on the basis of experience outside
school teaching, including relevant work experience or unremunerated activities. This
is not mandatory but the NUT believes that governing bodies should take such
experience into account. The maximum number of points which can be awarded for
experience inside or outside of teaching is five.

Getting Information about Starting Salaries
8. Before formally accepting posts, applicants should ascertain the spine points on

which they will be placed, along with any allowances payable, and the starting
salaries they will receive. Teachers wishing to accept oral offers of posts should do so
provisionally subject to the receipt in writing of formal offers that state clearly the
spine points and starting salaries offered.
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Progress on the Main Pay Scale
9. Each September, classroom teachers who have worked during at least 26 weeks in the

previous 12 months are allocated an additional scale point each for experience until
reaching the maximum point M6 of the Main Pay Scale.

10. These additional points for experience are mandatory provided that the performance
of the teacher is satisfactory.

Performance Threshold/The Upper Pay Scale
11. Teachers who have reached the maximum point M6 of the Main Pay Scale are then

eligible to apply to cross the performance threshold onto the Upper Pay Scale. The
process involves making an application and being assessed against prescribed
national standards.

12. Progress on the Upper Pay Scale is based on assessment of the contribution of the
teacher concerned to the school. Additional scale points are not normally allocated
more often than every two years.

Teaching and Learning Responsibility Payments (TLRs)
13. Since 1 January 2006, teachers with additional leadership and management

responsibilities have been paid additional Teaching and Learning Responsibility (TLR)
payments. The number of posts in each school carrying TLR payments, the different
levels of TLR payments and the precise values of TLR payments will be determined
within each school.

Special Educational Needs (SEN) Teaching Allowances
14. Allowances may be available for teaching children with special educational needs.

There are two levels of SEN teaching allowance.

Recruitment and Retention Payments
15. Schools can make payments for recruitment and retention. The value of any such

payment is determined by the school and is for a fixed term of up to three years.
Payments for retention may be renewable in exceptional circumstances.

Pay In London and the South East
16. Teachers in the following Inner London local authorities are paid on the separate

Inner London pay scale: Barking & Dagenham; Brent; Camden; City of London; Ealing;
Greenwich; Hackney; Hammersmith & Fulham; Haringey; Islington; Kensington &
Chelsea; Lambeth; Lewisham; Merton; Newham; Southwark; Tower Hamlets;
Wandsworth; and Westminster.

17. Teachers in the following Outer London local authorities are paid on the separate
Outer London pay scale: Barnet; Bexley; Bromley; Croydon; Enfield; Harrow;
Havering; Hillingdon; Hounslow; Kingston upon Thames; Redbridge; Richmond;
Sutton; and Waltham Forest.

18. Teachers in the following areas in local authorities adjacent to London are paid on
the separate London Fringe Area pay scale: the District Council Areas of Bracknell
Forest, Slough, and Windsor and Maidenhead (formerly in Berkshire); South
Buckinghamshire and Chiltern (in Buckinghamshire); Basildon, Brentwood, Epping
Forest, Harlow and Thurrock (in Essex); Broxbourne, Dacorum, East Hertfordshire,
Hertsmere, St Albans, Three Rivers, Watford and Welwyn Hatfield (in Hertfordshire);
Dartford and Sevenoaks (in Kent); Crawley (in West Sussex); and the whole of
Surrey.

Part-Time Teachers’ Pay
19. Teachers in regular part-time service must be paid the appropriate fraction of the

salary they would receive if they were employed full-time, determined by their
working time pro rata to full-time teaching. They progress up the pay scales each year
on the same basis as full-time teachers.
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Supply Teachers’ Pay
20. Supply teachers may be employed by local authorities, schools or teaching agencies.

Teachers so employed by the local authority or school and who are engaged for the
whole day must be paid 1/195th of the salary they would receive if they were
employed full-time. If they are engaged for less than a day, they may be paid an
hourly rate set by the local authority or school. They progress up the pay scales each
year on the same basis as full-time teachers. Supply teachers employed via agencies
are not covered by the above.

Trainee Teachers on Employment-Based Training Routes
21. Teachers employed on one of the employment-based routes into teaching, such as

the Graduate Teacher Programme and the Registered Teacher Programme must be
paid in accordance with the Blue Book. Please see paragraph 32. The decision on
whether to place trainees on the unqualified or qualified teachers’ pay scale is made
by the governing body. It is NUT policy that all unqualified teachers on employment-
based routes into teaching should be paid on the qualified teachers’ scale. Members
with concerns relating to this should seek advice from the NUT.

22. Training and Development Agency for schools (TDA) grants are available for
employment costs for the Graduate Teacher Programme in England. Details
are available from www.tda.gov.uk. A similar scheme operates in Wales
administered by the Welsh Assembly Government. Details are available from
teachingenquiries@wales.gsi.gov.uk.

CONTRACTS
Accepting a Contract
23. Once a post has been offered and that offer has been accepted, then legally a

contract comes into existence, even if there is nothing in writing to confirm the
agreement.

24. It is important to understand the nature of the post under offer. Most teaching posts
are permanent full time posts. Alternatively, employers may offer fixed-term or part-
time contracts.

Fixed-Term and Temporary Contracts
25. A fixed-term contract is one which terminates on the expiry of a specific period, e.g.

after 12 months; on the occurrence of a specific event, e.g. a return from maternity
leave; or on the completion of a particular task, e.g. a secondment. Fixed-term or
temporary contracts should, in the NUT’s view, be used only where there is a genuine
fixed-term or temporary need which is seen from the outset to be so, e.g. to cover
temporary sickness absence. The NUT does not approve of fixed-term or temporary
contracts as a means of ‘probation’. Similarly a part-time contract does not have to be
offered for a fixed term. Where the justification for a fixed-term contract being
offered is “budgetary reasons” alone, members should seek advice from the NUT
before accepting the post.

26. A temporary contract is one for such a period of time as, for example, to cover the
sickness or maternity leave of a permanent number of staff. The length of the contract
is determined by the relevant circumstances and might not be defined at the outset.

27. It is unlawful for an employer to include a provision in a fixed-term contract which
excludes the right of an employee to claim unfair dismissal or redundancy. NUT members
who are asked to sign contracts incorporating waiver clauses should consult the NUT for
advice. Under the Fixed Term Employees (Prevention of Less Favourable Treatment)
Regulations 2002, an employer cannot treat a fixed-term or temporary employee in
terms of pay, conditions of service or pension less favourably than a comparable
permanent teacher. Fixed-term teachers are further entitled to equal access to training
and development opportunities and to promotion.

28. Non renewal of a fixed-term contract amounts legally to a dismissal and an employer
must follow the statutory dismissal procedure before terminating a fixed term
contract. A teacher with continuous service of a year or more might be entitled to
claim unfair dismissal if an employer fails to do this.

29. NUT members who are told that their fixed term contract is to be terminated should
consult the NUT for advice.
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Part-time Contracts
30. A part-time contract is one where the teacher is contracted to work for a proportion

of the hours of a full-time teacher. The contracts are often referred to as ‘regular’
part-time contracts. Under the Part-Time Workers (Prevention of Less Favourable
Treatment) Regulations 2000, part-time employees are entitled to equal pay and
pensions (pro-rata) and to terms and conditions which must not be less favourable
than those of comparable full-time teachers. Part-time teachers are further entitled
to equal access to training and development opportunities and to promotion.

31. NUT members experiencing difficulties with contracts should seek advice from their
NUT Regional Office or, in Wales, NUT Cymru.

TEACHERS’ CONDITIONS OF SERVICE
32. Conditions of service for teachers in local authority maintained schools are derived

from the four basic sources described below.

� The School Teachers’ Pay and Conditions Document or “Blue Book”. This sets out
provisions on teachers’ professional duties, working time and cover, and is
determined by the Government taking into account recommendations made by
the School Teachers’ Review Body.

� The “Burgundy Book”. This document which covers many other areas such as sick
pay, maternity pay and notice. It is a national agreement between local authorities
and the teachers’ organisations.

� Local agreements. These may set out further provisions on issues such as cover or
maternity pay improving upon the above or may cover other issues not covered
above such as leave of absence, and will be agreed locally between the individual
local authority and the general teachers’ organisations.

� Other statutory entitlements.

33. Copies of the Blue Book, Burgundy Book and any local agreements should be
available in schools.

34. Changes to teachers’ professional duties, working time obligations and other areas
have come into force as a result of a “National Agreement” on workforce reform
reached between the Government, local authorities and certain unions. The NUT did
not sign this “Agreement” on the basis that it threatened the future of teaching as
an all-graduate and properly trained profession and was not in the best interests of
education generally. Full details of the NUT’s campaign to remove these threats to the
teaching profession can be found on the NUT website www.teachers.org.uk.

35. Conditions of service for teachers in sixth form colleges, Academies, City Technology
Colleges and independent schools may be different and are considered under
separate headings in this document.

Professional Duties
36. Teachers can be required to undertake a wide range of duties, including teaching and

pastoral responsibilities, in relation to pupils; reporting on pupils’ progress;
maintaining good order and discipline; preparing pupils for examinations; attending
staff meetings and parents’ evenings; and in-service training.

37. These duties are to be performed under the “reasonable direction” of the head
teacher. There is no set definition of what is and is not reasonable. The NUT provides
advice to members experiencing problems about professional duties.

38. Since September 2003, teachers cannot routinely be required to undertake clerical
and administrative tasks which do not require the exercise of teachers’ professional
skills and judgement. Such tasks should now be undertaken by support staff. Detailed
NUT guidance on this area is available on the NUT website. An illustrative list of 24
such tasks is contained in Appendix B.

Working Time: Full-Time Teachers
39. Full-time teachers are required to work for up to 195 days per year, of which up to

190 days can be teaching days; and for up to 1265 hours per year “at such times and
such places as may be specified by the head teacher”.
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40. Teachers are further required to work, “such reasonable additional hours as may be
needed” to discharge their professional duties, in particular marking, preparation
and report writing. This obligation is not open-ended. It is qualified by the use of the
word “reasonable” with the aim of reducing unreasonable demands and providing
teachers with appropriate work-life balance.

41. Head teachers are required by the Blue Book in carrying our their professional duties
to have regard to the desirability of teachers being able to achieve a satisfactory
balance between the time required to discharge their professional duties and the
time required to persue their personal interests outside work.

Working Time: Part-Time Teachers
42. Part-time teachers are not subject to the working time requirements described in

paragraphs 38-40 above. Their working time obligations should be clear and set out
in their individual contracts of employment. Their contracts should further determine
the pro rata fraction of the full-time salary they will be paid.

Cover for Absent Colleagues
43. The Blue Book includes a statutory obligation to provide cover for absent colleagues.

There are, however, limits upon this obligation. Since September 2004, there has been
a 38 hour limit on the amount of cover a teacher can be required to undertake in each
school year. Unless employed for the specific purpose of providing cover, this 38 hour
limit apples to all teachers, including head teachers, whether they are temporary or
permanent. It applies to part-time teachers on a pro-rata basis. Head teachers have a
duty to ensure that cover is allocated equitably among all teachers. As far as is
practicable they should seek to ensure an even spread of cover throughout each term.

44. Teachers who cover for fewer than 38 hours a year are protected by the ‘No
Detriment’ clause in the Blue Book which states that once the limit has been
introduced it is not appropriate for schools to seek to increase the amount of cover to
the 38 hour limit.

Planning, Preparation and Assessment (PPA) Time
45. This positive improvement in the conditions of service of teachers was introduced

following a long campaign by the NUT and other organisations. Now all qualified
teachers, including head teachers, are entitled to a minimum of ten per cent of their
timetabled teaching time for planning, preparation and assessment. The ten per cent
figure is a minimum.

46. PPA time should be provided as part of a teacher’s normal weekly or fortnightly
timetable. It should take place during the time in which pupils are taught at the
school. It must not be bolted on before or after pupil sessions. In order for the time to
be put to meaningful use, it must be allocated in blocks of no less than 30 minutes. PPA
time must not be encroached upon for other purposes, including provision of cover.

47. It is the NUT’s policy that PPA time should be made available through the
employment of qualified teachers, including instructors. It is important that the
introduction of PPA time does not result in a reduction in the quality of education
provided to children and young people.

Exam Invigilation
48. Teachers cannot be required routinely to invigilate external examinations, including

National Curriculum tests (in England only), GCSE and AS/A2 examinations. Where
schools reorganise their timetables for ‘mock’ examinations to replicate the public
examinations process, teachers should not be required to invigilate. Teachers can be
required, however, to supervise other internal examinations and tests; and those
aspects of external examinations requiring the professional input of a qualified
teacher, e.g. practical and oral examinations.

Sick Pay
49. Teachers’ entitlements to sick pay and sick leave are set out in the Burgundy Book.

There is a sliding scale according to length of service as set out below:

� During the first year of service: full pay for 25 working days and after completing
four calendar months’ service, half pay for 50 working days.

� During the second year of service: full pay for 50 working days and half pay for 50
working days.
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� During the third year of service: full pay for 75 working days and half pay for 75
working days.

� During the fourth and successive years: full pay for 100 working days and half pay
for 100 working days.

50. The scale shown here is the minimum. Certain local authorities will have agreed local
improvements. Service with previous local authorities counts towards this scheme.
Working days are only those days on which the school is open.

51. Teachers in their first years of service who have limited entitlements only under the
above sick pay scheme will receive Statutory Sick Pay (SSP), payable for the first 28 weeks
of absence. After the first 28 weeks they can claim Incapacity Benefit from the state.

52. To secure their sick pay entitlement, teachers should inform schools as soon as
possible. Doctor’s certificates are not necessary until the eighth calendar day of
illness, although the schools may ask for a completed form before then. Teachers
suffering long illnesses are likely to be asked to send doctor’s certificates each month.

53. Teachers who are sick on the last day before holidays will not automatically be classed
as being on sick leave for the entire holidays. Teachers should let schools know how
long the period of sickness lasts. Schools should be informed if teachers fall ill during
holiday periods and illnesses last for more than three days. Sick pay during the
holidays is not counted against sick pay entitlement which is calculated on the basis
of working days. Teachers who are on half sick pay and recover during the holidays
should inform their schools so that they can return to full pay.

Parents’ Rights
54. Statutory maternity rights entitle women teachers to (i) a minimum 26 weeks’

maternity leave, regardless of length of service and (ii) to statutory maternity pay
after six months’ service. The teachers’ maternity scheme provides teachers who have
at least one year’s service with longer maternity leave and higher contractual
maternity pay. Calculating maternity entitlements is not easy. The NUT provides
advice to individual members.

55. Statutory parental leave rights entitle male teachers to two weeks on paid paternity
leave. Fathers and adoptive parents may be additionally entitled to statutory or
contractual leave and pay to care for their children. The NUT provides advice on
statutory and local entitlements.

56. The Government has announced plans to introduce a separate right to Additional
Paternity Leave and Pay (APL&P). It is intended that APL&P will be introduced before
the end of this Parliament. The scheme will be in addition to current paternity leave
and pay. It will provide certain employees, generally fathers, with an opportunity to
take up to 26 weeks leave to care for their child during the first year of it’s life. Some
of this leave could be paid, if certain conditions are met.

Notice to Leave Your Job
57. Other than by agreement teachers may leave their jobs on only on three occasions

each year. The three final dates for giving notice to leave are: 31 October for
contracts to end on 31 December; 28 February for contracts to end on 30 April or the
last day of the Easter break; and 31 May for contracts to end on 31 August. Departing
teachers are paid up to the end of their contracts.

58. Teachers who miss these deadlines may be required to stay until the end of the
following term, unless head teachers or governing bodies agree otherwise.

59. Periods for notice required by sixth-form colleges and city technology colleges are
usually the same. They may be longer in independent schools.

Leave of Absence
60. Local agreements determine the right of teachers to paid or unpaid leave of absence

for such purposes as looking after sick dependents, weddings, study leave or moving
house. There will not always be an entitlement to time off; if leave is given, it may not
always be with pay. Sometimes decisions on leave are delegated to head teachers. If
teachers are employed by the local authorities, however, then it is the local
authorities which are ultimately able to determine the right to paid leave of absence.
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61. There are statutory rights to reasonable unpaid leave of absence for family
emergencies, to unpaid parental leave for parents of children under five and to time
off with pay for union duties and activities.

62. The local authority can provide information about entitlements to leave of absence.
The NUT provides advice to members in cases of dispute.

Grievance, Disciplinary and Capability Procedures
63. Local procedures must include certain minimum statutory steps, including the right to

union representation and the right to appeal. The NUT provides advice to members
on these procedures.

Lunchtimes
64. Teachers cannot be required to supervise children, attend meetings or undertake any

other duties during the lunch break. Teachers are entitled to a clear daily lunch break.
NUT policy recommends that the break should be a minimum of an hour. Teachers
who volunteer to supervise pupils during lunchbreaks whether in the eating areas or
elsewhere are entitled to free lunches in respect of such duties.

Teachers Undergoing Induction
65. NUT advice on induction, available on the NUT website, identifies the entitlement of

inductees to support and advice during their induction year. It explains how the NUT
can support and protect members undergoing induction. Head teachers must provide
NQTs with a teaching timetable of no more than 90 per cent of normal average
teaching time to allow for induction to take place.

66. The DfES statutory guidance on induction states that “The time released by the NQT’s
reduced timetable may be used in whatever way is most appropriate to the
professional development needs of individual NQTs.” The Training and Development
Agency for schools (TDA) advice states that, “Your school should protect the release
time and allocate it at appropriate intervals. For most newly qualified teachers, this
will be on a weekly or fortnightly basis.” NQTs are entitled in addition to Planning,
Preparation and Assessment (PPA) time as ten per cent of their reduced timetable.

67. The Welsh Assembly Government (WAG) Circular for Wales 19/04 states that “It is
recommended that the 10 per cent professional development time in secondary
schools is arranged in blocks rather than single lessons…” In general, however, the time
should be “used as part of a coherent induction support programme and distributed
appropriately throughout the induction period as best suits both the NQT and their
school.”

Trainee Teachers on School-Based Training Routes
68. Designated Recommending Bodies, schools and local authorities may develop their

own versions of contracts for Graduate and Registered Teacher Programme (GRTP)
trainees. Trainees should consider these carefully and make sure they understand
them fully, seeking advice if necessary, before signing. GRTP members who require
Union advice on any issue relating to contracts and conditions of service should
contact their NUT regional office, or in Wales, NUT Cymru.

PENSIONS
69. The NUT strongly recommends that teachers make their pension provision through

the Teachers’ Pension Scheme (TPS).

70. The six per cent contribution that teachers pay attracts tax relief. The net cost is
therefore six per cent of salary less 22 per cent. If you do not join the TPS you will lose
the benefit of the employer's contribution of about 14 per cent of your salary and the
tax relief on your six per cent contribution. You will therefore save the Government
and the employers a considerable amount of money and lose valuable pension
benefit.

71. The NUT has led negotiations on a new pension scheme for teachers that will come
into force on 1 January 2007. In a generally very difficult climate on pensions it has
been possible to protect and improve the pension provisions for existing teachers and
to maintain a quality scheme for new teachers. Although new entrants from 1
January 2007 will have a normal pension age of 65, the level of their pension benefits
has been improved. Broadly, teachers will receive the same level of benefits at 621/2
as they now receive at age 60.
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72. The TPS continues to be one of the best occupational pension schemes in existence. It
is a final salary scheme which provides a guaranteed pension and a tax free lump sum.
Your employer will contribute about 14 per cent of your salary towards the cost of
your benefits. These include ill-health retirement benefits, death and family benefits
including unmarried partners from 1 January 2007, facilities to increase the pension
and lump sum and protection of the benefits against inflation. If you are not within
the Scheme you will lose these benefits.

73. All full-time teachers in maintained schools, and independent schools that have been
accepted into the TPS, are automatically included in the TPS. Part-time contracts
commencing from 1 January 2007 will automatically become pensionable in the TPS.
Contracts beginning before this date will not be pensionable unless the teacher elects
to join the TPS.

74. Further information on the changes and improvements to the TPS can be obtained
from the NUT website.

REDUNDANCY AND REDEPLOYMENT
75. The NUT provides advice and support to members in the event of redundancy and

redeployment. The NUT strongly opposes the use of ‘Last In, First Out’ as a criterion
for selection in redundancy procedures.

SIXTH FORM COLLEGES
76. Teachers in sixth form colleges are covered by the separate national agreement on

teachers’ pay and conditions of service in sixth form colleges, agreed between the
teachers’ organisations and the colleges’ organisation. The NUT website contains
information on pay and conditions for teachers in sixth form colleges.

ACADEMIES AND CITY TECHNOLOGY COLLEGES (CTCS)
77. Teachers newly employed in Academies and CTCs are not automatically covered by

the above Blue Book and Burgundy Book provisions. Although Academies and CTCs
are funded by the state in England, they can establish their own pay and conditions
of service provisions for teachers and these may not be the same as the above
provisions for teachers in maintained schools. They do not exist in Wales. Members
seeking employment in Academies and CTCs should gain advice from their NUT
Regional Office.

INDEPENDENT SCHOOLS
78. Independent schools are privately run and can establish their own pay and conditions

provisions for teachers. These may not be the same as the provisions in maintained
schools. Unlike local authority maintained schools, which are automatically covered
by the Teachers Pension Scheme (TPS), independent schools have to be accepted into
the scheme. Most independent schools belong to the scheme and where this is the
case teachers will automatically become a member of the TPS if they have not yet
retired, are employed full-time and aged between 18 and 70.

TEACHER EMPLOYMENT AGENCIES AND BUSINESSES
79. Teachers who find work through agencies may face specific problems about pay and

conditions of service, since such agencies may apply their own pay and conditions
provisions for teachers even if they are working in local authority maintained schools.

80. The NUT is concerned about many agencies that undercut national provision for pay
and conditions of service. The growth of teacher employment agencies and
businesses means that some teachers may find work only through such agencies and
consequently may face specific problems. The NUT provides advice to agency
employed NUT members facing problems.

81. As a result of the NUT’s pressure, a number of local authorities are taking steps to
establish supply arrangements that do not exploit teachers and are supportive of
schools.
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APPENDIX A

SCHOOL TEACHERS’ PAY FROM 1 SEPTEMBER 2006

INTRODUCTION
The tables in this section give details of pay levels from 1 September
2006 for each of the four pay spines:

� England and Wales generally (E & W);

� Inner London;

� Outer London;

� Fringe Area.

PAY STRUCTURE FOR SCHOOL TEACHERS
1/9/2006-31/8/2007
(other than leadership group members and ASTs)

Spine Point 1 September 2006
E & W Inner Outer Fringe

London London Area

Main Pay Scale £ p.a. £ p.a. £ p.a. £ p.a.
M1 19,641 23,577 22,554 20,586
M2 21,195 24,924 23,901 22,137
M3 22,899 26,658 25,605 23,841
M4 24,660 28,452 27,366 25,608
M5 26,604 30,594 29,478 27,549
M6 28,707 32,820 31,674 29,649

Upper Pay Scale £ p.a. £ p.a. £ p.a. £ p.a.
U1 31,098 36,885 33,804 32,043
U2 32,253 38,697 34,956 33,195
U3 33,444 40,002 36,255 34,389

TLR Payments
TLR 2 minimum 2,306
TLR 2 maximum 5,638
TLR 1 minimum 6,663
TLR 1 maximum 11,275

Special Educational Needs (SEN) Teaching Allowances
SEN 1 1,818
SEN 2 3,597

A new system of Teaching and Learning Responsibility payments (TLRs)
has been introduced to replace Management Allowances. Schools have
had to publish revised staffing structures for a 3-year transition period
for moving to the TLR system which began on 1 January 2006. There
will be two ranges of TLR payment. The lower range, TLR2, and the
higher range, TLR1. Payment levels within these ranges will be
determined by the school, subject only to a requirement that there
should be a minimum differential of £1,500 between different
payment levels within the ranges. For further details on the TLR system
see the NUT website at www.teachers.org.uk.

Recruitment and retention payments are determined by the school
governing body.
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PAY SPINE FOR THE LEADERSHIP GROUP
1/9/2006-31/8/2007

Spine Point 1 September 2006
Inner Outer Fringe Elsewhere
London London Area

£ p.a. £ p.a. £ p.a. £ p.a.
L1 40,527 36,789 35,025 34,083
L2 41,385 37,644 35,880 34,938
L3 42,258 38,514 36,750 35,811
L4 43,149 39,411 37,647 36,705
L5 44,067 40,323 38,562 37,617
L6 45,006 41,265 39,501 38,559
L7 46,050 42,306 40,545 39,600
L8 46,959 43,218 41,451 40,512
L9 47,970 44,229 42,468 41,523
L10 49,038 45,297 43,533 42,591
L11 50,139 46,398 44,637 43,695
L12 51,150 47,409 45,648 44,703
L13 52,269 48,528 46,767 45,822
L14 53,409 49,665 47,904 46,962
L15 54,576 50,835 49,071 48,132
L16 55,860 52,116 50,355 49,413
L17 56,997 53,253 51,495 50,547
L18 58,266 54,525 52,761 51,819
L19 59,550 55,809 54,045 53,103
L20 60,867 57,126 55,365 54,420
L21 62,214 58,473 56,715 55,767
L22 63,600 59,856 58,095 57,150
L23 65,010 61,272 59,508 58,566
L24 66,468 62,724 60,963 60,018
L25 67,956 64,215 62,451 61,512
L26 69,480 65,739 63,978 63,033
L27 71,040 67,299 65,535 64,593
L28 72,642 68,901 67,137 66,198
L29 74,283 70,542 68,781 67,836
L30 75,972 72,231 70,464 69,525
L31 77,691 73,950 72,189 71,244
L32 79,458 75,720 73,959 73,014
L33 81,273 77,535 75,774 74,829
L34 83,127 79,386 77,625 76,680
L35 85,032 81,288 79,530 78,585
L36 86,976 83,232 81,474 80,529
L37 88,983 85,239 83,475 82,533
L38 91,020 87,279 85,518 84,576
L39 93,081 89,340 87,576 86,637
L40 95,250 91,506 89,745 88,800
L41 97,467 93,723 91,959 91,017
L42 99,741 96,000 94,242 93,297
L43 102,075 98,334 96,576 95,631

PPAAYY RRAANNGGEESS FFOORR HHEEAADD TTEEAACCHHEERRSS
The pay ranges for head teachers are given below.

Group Range of Spine Points Group Range of Spine Points
1 L6-L18 5 L18-L31
2 L8-L21 6 L21-L35
3 L11-L24 7 L24-L39
4 L14-L27 8 L28-L43

Designed and published by The Membership and Communications Department of 
The National Union of Teachers – www.teachers.org.uk

Origination by Paragraphics – www.paragraphics.co.uk  4639/08/06
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APPENDIX B

ADMINISTRATIVE AND CLERICAL TASKS
Teachers should have support so that they can focus on teaching and
learning and expect administrative and clerical processing to be done
by support staff. 

Consequently, teachers should not routinely be required to undertake
administrative and clerical tasks, including:

Collecting money

Chasing absences: teachers will need to inform the relevant member of
staff when students are absent from their class or from school

Bulk photocopying

Copy typing

Producing standard letters: teachers may be required to contribute as
appropriate in formulating the content of standard letters

Producing class lists: teachers may be required to be involved as
appropriate in allocating students to a particular class

Record keeping and filing: teachers may be required to contribute to
the content of records

Classroom display: teachers will make professional decisions in
determining what material is displayed in and around their classroom

Analysing attendance figures: it is for teachers to make use of the
outcome of analysis

Processing exam results: teachers will need to use the analysis of exam
results

Collating pupil reports

Administering work experience: teachers may be required to support
pupils on work experience (including through advice and visits)

Administering examinations: teachers have a professional
responsibility for identifying appropriate examinations for their pupils

Administering teacher cover

ICT trouble shooting and minor repairs

Commissioning new ICT equipment

Ordering supplies and equipment: teachers may be involved in
identifying needs

Stocktaking

Cataloguing, preparing, issuing and maintaining equipment and
materials

Minuting meetings: teachers may be required to communicate action
points from meetings

Coordinating and submitting bids: teachers may be required to make a
professional input into the content of bids

Seeking and giving personnel advice

Managing pupil data: teachers will need to make use of the analysis of
pupil data

Inputting pupil data: teachers will need to make the initial entry of
pupil data into school management systems.



Before visiting the NUT website.

After.

Get the knowledge.
Visit www.teachers.org.uk


